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O N E C A
The Ontario Native Education Counselling
Association (ONECA) is an organization
comprised of First Nation Education Counsellors
that was incorporated in 1985. ONECA is
founded upon principles that recognize that,
although a variety of counselling and educational
tools and programs exist in Ontario, the
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Background
The Ontario Native Education Counselling Association (ONECA) hosted a Post-Secondary Gathering in
Sault Ste. Marie on November 19-20, 2019 in response to recommendations articulated at the 2019 Annual
ONECA Conference.
The 2019 ONECA Post-Secondary Gathering included a presentation on mental health issues and policy
development, interactive sessions for information sharing and working sessions for the discussion of postsecondary policies. Participant feedback from the Gathering indicated a need for information on mental
health and for guidance in developing mental health policies due to an increasing prevalence of First Nations
students with mental health challenges in post-secondary education. This Policy Guide was developed to
respond to the identified needs.

P O L I C Y

G U I D E

First Nations students who enroll in post-secondary studies should be encouraged to seek out the
Indigenous counsellor, the Indigenous Student Services Centre, the Indigenous liaison, the Indigenous
advisor, the Indigenous academic advisor or other Indigenous staff person as a first point of contact.
Indigenous staff in the post-secondary institution are best positioned to assist when questions arise about
navigating the institution, student support or when issues arise regarding funding support from a third-party
sponsorship organization.
First Nations Student Support personnel of the Post-Secondary Student Support Funding program could
assist First Nations students by creating linkages within Ontario's post-secondary institutions to help
students familiarize themselves with personnel and supports available to them. In addition to creating
linkages with Indigenous services and supports, First Nations Student Support personnel could also
familiarize themselves with the institutions' mental wellness centres, mental health strategies, accessibility
services and more. Building linkages and trusting relationships within post-secondary institutions bodes well
for students in times of need.

Purpose of the Policy Guide
ONECA created this Policy Guide as a resource to assist First Nations Student Support personnel who
administer post-secondary funding to First Nations students. It introduces the reader to the topic of mental
health, including exposure to some of the positive and negative terms used to describe mental health
challenges. This Policy Guide includes key information about accommodation for students in post-secondary
institutions, and policy templates to assist First Nations communities to develop their own policies.

First Nations Students & Post-Secondary
Education in Ontario
First Nations students who pursue post-secondary studies, have a tendency to seek out other First Nations
students within the post-secondary institution. They will look for students that look like themselves,
students who share common cultural backgrounds, have shared histories, common social structures and
common economic backgrounds. Once First Nations students find others like themselves, they will begin
to build community by developing gathering places and support networks.
Post-secondary institutions are well positioned to address students' need for 'community' and some have
done this by opening gathering places for First Nations students which include a range of support services.
A welcoming environment for First Nations students helps to create an atmosphere for dialogue and
building relationships. These 'community' spaces, staffed with the right personnel could go a long way to
encouraging and supporting First Nations students.

Introduction to Mental Health
The World Health Organization defines health as follows:

“

Health is the state of complete physical, mental and social well-being
and not merely the absence of disease or inrmity. 1

“

The 'health' of an individual may initially be thought of as the physical appearance or the observed condition
of the individual. The definition above makes it perfectly clear that health is more than physical wellness or
well-being. When thinking of the health of an individual, health also includes the mental and social
conditions, conditions which may or may not be observable.
The Canadian Mental Health Association (CMHA) advocates that physical and mental health are
fundamentally linked. The CMHA suggests that health is:

“

… more than the absence of a mental health condition or illness: it
is a positive sense of well-being, or the capacity to enjoy life and deal
with the challenges we face.2

“

1 Preamble to the Constitution of the WHO as adopted by the International Health Conference, New York, 19 June – 22 July 1946; signed on 22

July 1946 by the representatives of 61 States (Official Records of WHO, no. 2, p. 100) and entered into force on 7 April 1948. The definition
has not been amended since 1948.
2

Canadian Mental Health Association, Mental Health Information, https://ontario.cmha.ca/document-category/mental-health-info/, accessed
January 20, 2020
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When examining health and wellness, the CMHA not only links the physical and mental condition of an
individual, it introduces the connection to coping skills. An individuals' coping skills or the ability of an
individual to work through life's challenges beyond the extent of survival, can offer information about their
ability to thrive. Understanding where individuals are in the continuum of health and wellness is the
starting point to being able to assist someone when assistance is needed.

What is Mental Health?
The Mood Disorders Society of Canada defines Mental Health as follows:

“

Mental health (or well-being) is an ideal we all strive for. It is a
balance of mental, emotional, physical and spiritual health. Caring
relationships, a place to call home, a supportive community, and work
and leisure all contribute to mental health. However, no one's life is
perfect, so mental health is also about learning the coping skills to
deal with life's ups and downs the best we can.3

“

Determinants of Mental Health
The 2017 Fact Sheet on Mental Disorders published by the World Health Organization states that:

“

Determinants of mental health and mental disorders include not only
individual attributes such as the ability to manage one's thoughts,
emotions, behaviours, and interactions with others, but also social,
cultural, economic, political and environmental factors such as
national policies, social protection, standards of living, working
conditions, and community support. Stress, genetics, nutrition,
perinatal infections and exposure to environmental hazards are also
contributing factors to mental disorders. 4

3

First Nations and Mental Health

“

Mood Disorders Society of Canada, Quick Facts: Mental Illness and Addiction in Canada, November 2009, 3rd Edition,
https://mdsc.ca/documents/Media%20Room/Quick%20Facts%203rd%20Edition%20Referenced%20Plain%20Text.pdf
4 World Health Organization, Fact Sheet on Mental Disorders, November 28, 2019 https://www.who.int/en/news-room/factsheets/detail/mental-disorders
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Mental health is a growing concern for First Nations peoples and communities given the well documented
history of the negative impacts of colonization, racism and the legacy of Indian Residential Schools in
Canada over the past several hundred years. Acts of violence, genocide and efforts to assimilate First
Nations peoples into mainstream society have left intergenerational and multi-generational scars. The levels
to which the past has affected the mental, physical, spiritual and emotional character of First Nation peoples
varies dependent upon the support systems that have been accessible to them along their life's journey.
First Nations peoples need to make intentioned efforts to live healthy lifestyles and to build and rebuild
healthy relationships with family and community.
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A First Nations Mental Health Continuum Framework (2015) was developed through a collaborative
process (First Nations mental health leaders, the Assembly of First Nations and the First Nations and Inuit
Health Branch of Health Canada) to examine wellness for First Nations peoples. The Framework contains
the following description of mental wellness:

“

Mental wellness is a balance of the mental, physical, spiritual and
emotional. This balance is enriched as individuals have: PURPOSE
in their daily lives whether it is through education, employment,
care-giving activities, or cultural ways of being and doing; HOPE for
their future and those of their families that is grounded in a sense of
identity, unique Indigenous values, and having a belief in spirit; a
sense of BELONGING and connectedness within their families, to
community, and to culture; and nally a sense of MEANING and an
understanding of how their lives and those of their families and
communities are part of creation and a rich history. 5

Authors of the Framework, acknowledge that for First Nations peoples:

“
5

“

Mental wellness is supported by culture, language, Elders, families,
and creation, and is necessary for healthy individual, community and
family life. First Nations embrace the achievement of whole health physical, mental, emotional, spiritual, social, and economic wellbeing
- through a coordinated, comprehensive approach that respects,
values, and utilizes First Nations cultural knowledge, approaches,
languages, and ways of knowing. 6

“

Assembly of First Nations and Health Canada, First Nations Mental Wellness Continuum Framework – Summary Report, January 2015
6 Ibid. p 1
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Legend

first nations mental wellness
continuum model

Four Directions (outcomes) - Hope; Belonging; Meaning; and Purpose.

The elements of mental wellness and the supports required to attain and maintain health from a First
Nations perspective, is illustrated in below.7
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Supporting Elements - Performance Measurement; Governance; Research; Education;
Workforce Development; Change Management and Risk Management; and Self-determination.
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The wellness of a First Nations individual is evident when the individual sees him/herself encouraged and
supported by family, extended family, community and Nation. The quality of the support services and the
collaboration between support networks from infancy and throughout a person's life are critical to a
persons' ability to cope, adapt, and thrive in an ever-changing environment.

Key Facts
There are many different mental disorders, with different presentations. They are generally
characterized by a combination of abnormal thoughts, perceptions, emotions, behaviour and
relationships with others.

The Framework demonstrates that First Nations who have a solid foundation in culture (languages,
ceremonies, traditional practices, traditional knowledge, connections to land and values), guided by
elders/other cultural practitioners and embraced by family have a sound foundation for wellness.

Mental disorders include: depression, bipolar disorder, schizophrenia and other psychoses, dementia,
and developmental disorders including autism.
There are effective strategies for preventing mental disorders such as depression.
There are effective treatments for mental disorders and ways to alleviate the suffering caused by them.
Access to health care and social services capable of providing treatment and social support is key. 9
Mental Health Matters is a website that provides an Alphabetical List of Mental Disorders.
For more information about mental health, go to:
https://mental-health-matters.com/psychological-disorders/alphabetical-list-of-mental-disorders

Mental Health Challenges

Alter-abled & Ableism

Mental health challenges (or disorders) include: alcohol or substance use disorders, anxiety disorders, adult
attention deficit/hyperactivity disorder, bipolar disorder, depression, eating disorders, obsessive-compulsive
disorder, opioid use disorder, post-traumatic stress disorder and schizophrenia.
Whether you are a Counsellor, an Administrator, educator or other support staff of a student funding
organization or an educational institution, it is helpful to have a base of knowledge on a variety of mental
health challenges to better equip you in knowing when a student may require assistance. It is also important
to know your responsibilities when working with persons with mental health challenges.

Persons who are alter-abled require protection and assistance to have equal access to housing, education,
social services, employment and inclusion on a day to day basis. In fact, disabilities 'continues to be the most
frequently cited ground of discrimination'10 in claims to the Human Rights Tribunal of Ontario under the
Ontario Human Rights Code.
The Ontario Human Rights Commission protects persons with mental health challenges under the Policy on
Ableism and Discrimination based on Disability.

“

Mental health challenges can be minor and fully treatable, but also severe in nature. The World Health
Organization provides this information about mental health disorders:

“

Mental disorders comprise a broad range of problems, with different
symptoms. However, they are generally characterized by some
combination of abnormal thoughts, emotions, behaviour and
relationships with others. Examples are schizophrenia, depression,
intellectual disabilities and disorders due to drug abuse. Most of these
8
disorders can be successfully treated.

“

8 World Health Organization, Mental Disorders, accessed January 20, 2020 https://www.who.int/mental_health/management/en/
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“Ableism” refers to attitudes in society that devalue and limit the
potential of persons with disabilities.The Law Commission of Ontario
has stated: [Ableism] may be dened as a belief system, analogous to
racism, sexism or ageism, that sees persons with disabilities as being
less worthy of respect and consideration, less able to contribute and
participate, or of less inherent value than others. Ableism may be
conscious or unconscious, and may be embedded in institutions,
systems or the broader culture of a society. It can limit the
opportunities of persons with disabilities and reduce their inclusion
in the life of their communities.11

“

World Health Organization, Mental Disorders Key Facts, November 28, 2019 https://www.who.int/news-room/fact-sheets/detail/mentaldisorders
10 Ontario Human Rights Commission, Policy on Ableism and Discrimination based on Disability, Revised version approved June 27, 2016, p 3,
accessed February 3, 2020 http://www.ohrc.on.ca/sites/default/files/Policy%20on%20ableism%20and%20discrimination%20based%
20on%20 disability_accessible_2016.pdf
11 Ibid.
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It is really important to check in with your thoughts and attitudes about an individuals' wellness.
The Commissions' Policy on Ableism also states that,

“

Ableist attitudes are often based on the view that disability is an
“anomaly to normalcy,” rather than an inherent and expected
variation in the human condition. Ableism may also be expressed in
ongoing paternalistic and patronizing behaviour toward people
with disabilities.

The Ontario Human Rights Code provides protections and outlines responsibilities,

“

when discrimination based on a disability intersects with
discrimination based on other Code grounds, such as race, sex, sexual
orientation, age or another type of disability, etc.12

“

The Code affirms that the term,

“

The Code protects persons with mental health challenges against discrimination and harassment. For First
Nations students who pursue post-secondary education, the question to be answered with respect to the
need for accommodation is: how does the mental health challenge affect the students' success at postsecondary education, if at all?

Self-refection and understanding your own attitudes are foundational to how you speak and treat persons
with mental health challenges.
Section 10 of the Code defines “disability” as:
(a) any degree of physical disability, inrmity, malformation or disgurement that is caused by
bodily injury, birth defect or illness and, without limiting the generality of the foregoing,
includes diabetes mellitus, epilepsy, a brain injury, any degree of paralysis, amputation, lack of
physical co-ordination, blindness or visual impediment, deafness or hearing impediment,
muteness or speech impediment, or physical reliance on a guide dog or other animal or on a
wheelchair or other remedial appliance or device,

“

“

Accommodation
The responsibility to respect and accommodate the needs of students with disabilities rests with the all
partners involved: the post-secondary institution, the funding organization, educators, counsellors, parents
and students. All partners must abide by human rights standards, procedures and principles of the Human
Rights Code as outlined in the Ontario Human Rights Commission's Disability Policy.
Section 8.1. of the Code states,
The duty to accommodate is informed by three principles: respect for dignity,
individualization, as well as integration and full participation.15

(b) a condition of mental impairment or a developmental disability,
(c) a learning disability, or a dysfunction in one or more of the processes involved in
understanding or using symbols or spoken language,

'disability' should be interpreted in broad terms. It includes both
present and past conditions, as well as a subjective component,
namely, one based on perception of disability 14

Section 8. 7. of the Code regarding Medical information to be provided, states,

(d) a mental disorder, or
the person seeking accommodation is generally required to advise the accommodation
15 required to take
provider that they have a disability, and the accommodation provider is
requests for accommodation in good faith.16

(e) an injury or disability for which benets were claimed or received under the insurance plan
established under the Workplace Safety and Insurance Act, 1997; (“handicap”)13

12

Ontario Human Rights Commission, Policy on Ableism and Discrimination based on Disability, Executive Summary, Revised version
approved June 27, 2016, p 3, http://www.ohrc.on.ca/en/book/export/html/18436
13 Human Rights Code, R.S.O. 1990, CHAPTER H.19, Last amendment: 2019, c. 15, Sched. 22, s. 95.
www.ontario.ca/laws/statute/90h19#BK25
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Ontario Human Rights Commission, Policy on Ableism and Discrimination based on Disability, Executive Summary, Revised version
approved June 27, 2016, http://www.ohrc.on.ca/en/book/export/html/18436
15 Ontario Human Rights Commission, Policy on Ableism and Discrimination based on Disability http://www.ohrc.on.ca/en/policy-ableismand-discrimination-based-disability/8-duty-accommodate
16 Ibid.
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With respect to the role of post-secondary institutions, the Ontario Human Rights Commission Disability
Policy states:
…the duty to accommodate rests on the educational institution as a whole – not just on the
specic ofce for students with disabilities. Post-secondary institutions are responsible for
ensuring that their facilities and services are accessible; that the environment is welcoming
and non-discriminatory; that appropriate, effective and dignied accommodation processes
are in place; and that students who require accommodations because of their disabilities are
accommodated to the point of undue hardship. All members of the post-secondary institution
have a role to play. For example,

The Ontario Human Rights Commission Policy on Ableism and Discrimination Based on Disability, provides
the legal basis for accommodating persons with mental health challenges. The following excerpts provide
important information about accommodation:
Under the Code, employers and unions, housing providers and service providers have a legal
duty to accommodate the needs of people with disabilities who are adversely affected by a
requirement, rule or standard….to ensure that people with disabilities have equal
opportunities, access and benets… services and facilities should be designed inclusively and
must be adapted to accommodate the needs of a person with a disability in a way that
promotes integration and full participation.
Requirements under the Convention on the Rights of Persons with Disabilities provide that
States Parties, including Canada, must take steps to make sure that people with disabilities
are provided with accommodation (for example, to ensure equal access to justice, education
and employment).

Faculty and staff have a duty to educate themselves about disability-related issues, to
interact with students in a non-discriminatory manner, to engage in the accommodation
process, and to provide appropriate accommodation to the point of undue hardship.
Staff and faculty responsible for designing or developing new or revised facilities, services,
policies, processes, courses, or curricula have a responsibility to ensure that these are designed
inclusively, with the needs of persons with disabilities in mind.

The duty to accommodate has both a substantive and a procedural component.The procedure
to assess an accommodation (the process) is as important as the substantive content of the
accommodation (the accommodation provided). In a case involving the accommodation of a
mental health disability in the workplace, the court said:“a failure to give any thought or
consideration to the issue of accommodation, including what, if any, steps could be taken
constitutes a failure to satisfy the 'procedural' duty to accommodate.”

Clear and reasonable processes and guidelines for seeking accommodation should be in place
at all post-secondary institutions, and these should be clearly communicated to all students.
The process of accommodation, as well as the outcome, should be respectful of the dignity of
the persons affected, and should take into account the importance of integration and full
participation. Any planning for accessibility should recognize that persons with disabilities
are important stakeholders in the process.

… an organization will not be able to argue persuasively that providing accommodation
would cause undue hardship if it has not taken steps to explore accommodation solutions, and
otherwise full the procedural component of the duty to accommodate.
The duty to accommodate is informed by three principles: respect for dignity,
individualization, as well as integration and full participation.18

As well, the post-secondary institution still has a responsibility, short of undue hardship, to cover the cost of
the required accommodation, unless there is sufficient and non-discriminatory outside funding available.
The Disability Policy provides guidance on the responsibilities of students seeking accommodation.
For example, a student with a disability, or his or her parent or guardian, is required to:

Being knowledgeable about accommodation is the first step toward taking positive measures to fulfilling
your responsibility.

advise the accommodation provider of the disability (although the accommodation provider
does not generally have the right to know what the disability is);
make his or her needs known to the best of his or her ability, preferably in writing, in order
that the person responsible for accommodation may make the requested accommodation;
answer questions or provide information regarding relevant restrictions or limitations,
including information from health care professionals, where appropriate, and as needed;
participate in discussions regarding possible accommodation solutions;
co-operate with any experts whose assistance is required to manage the accommodation
process or when information is required that is unavailable to the person with a disability;
meet curriculum standards once accommodation is provided;
work with the accommodation provider on an ongoing basis to manage the accommodation
process; and
discuss his or her disability only with persons who need to know.17
17

Ontario Human Rights Commission, The Opportunity to Succeed: Achieving Barrier-Free Education for Students with Disabilities, Roles and
Responsibilities, p 69-70 http://www.ohrc.on.ca/en/opportunity-succeed-achieving-barrier-free-education-students-disabilities/roles-andresponsibilities
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Ontario Human Rights Commission, Policy on Ableism and Discrimination Based on Disability, Revised version approved by the OHRC: June
27, 2016, This document replaces the Policy and guidelines on disability and the duty to accommodate (2001), Section 8,
http://www.ohrc.on.ca/en/policy-ableism-and-discrimination-based-disability/8-duty-accommodate
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Glossary
Ableism: refers to attitudes in society that devalue and limit the potential of persons with disabilities.
Alter-abled: same as differently abled
First Nations Student Support personnel: this refers to individuals employed by First Nations
communities to administer the federal Post-Secondary Student Support Program.
First Nations Organizations: organizations that employ First Nations Student Support personnel
First Nations Students: Status Indians (registered under the Indian Act) that are eligible for the PostSecondary Student Support Program.
Indigenous: this term is used interchangeably with First Nations; it includes First Nations, Inuit & Métis.
Indigenous health care professional/Qualified health care professional: professionals regulated
by the Regulated Health Care Professions Act, 1991 and health profession Acts.19 Some examples of regulated
health care professionals are: Audiologists, Chiropractors, Physicians, Psychologists and Nurse Practitioners.
Post-secondary institutions: this includes provincially recognized mainstream colleges and universities
and provincially recognized Indigenous post-secondary institutions
Psycho-educational Assessment: a type of psychological report that focuses on assessment and
interpretation of educationally related psychological tests and educational tests, including tests of
intelligence and cognitive abilities, memory, achievement tests, and measures of behaviour. It is designed to
answer these types of questions: Does the student have a learning disability, developmental disability,
attentional problems? What are the students academic and cognitive abilities, strengths, and weaknesses? 20
(Mental Health) Challenges: the term 'challenges' replaces what has been more commonly referred to
as mental health disorders to acknowledge health and healing from Indigenous philosophies and worldviews;
whereby health is based on a wellness model rather than the medical model which is based on illness. 21

19

For more information, refer to the Regulated Health Care Professions Act, 1991, Schedule 1 – Self-Governing Health Professions,
https://www.ontario.ca/laws/statute/91r18#BK52
20 Pellarin, Suzanne, Demystifying the Psycho-Educational Assessment Report, slide presentation accessed February 3, 2020
https://www.ldatschool.ca/demystifying-the-psycho-educational-assessment-report/
21 Linklater, Renee, Decolonizing Trauma Work, Indigenous Stories and Strategies, Fernwood Publishing Company Inc., 2014
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RESOURCES
This is not a comprehensive list of resources on mental health or on developing policies for mental health.
These are some of the resources that were examined during the creation of this Policy Guide.
To find a mental health association office near you, contact the Canadian Mental Health Association at:
cmha.ca/nd-your-cmha

Biidaaban Healing Lodge
biidaaban.com

Enaahtig Healing Lodge and Learning Centre

Healing Lodges

enaahtig.ca

Sagashtawao Healing Lodge
sagashtawao.ca

Institute Resources
Contact your local college or university for information on wellness, accessibility services and student
support services.

Internet Resources
Aboriginal Health Access Centres
Anxiety Canada

allianceon.org/aboriginal-health-access-centres

anxietycanada.com/learn-about-anxiety/anxiety-in-adults

Canadian Counselling and Psychotherapy Association, Code of Ethics, January 2007
ccpa-accp.ca/wp-content/uploads/2014/10/CodeofEthics_en.pdf

Canadian Counselling and Psychotherapy Association, Standards of Practice,
5th Edition, April 2015
ccpa-accp.ca/wp-content/uploads/2015/07/StandardsOfPractice_en_June2015.pdf

Canadian Mental Health Association, About CMHA - Vision, Mission, Key Values & Principles
cmha.ca/about-cmha

Centre for Addiction and Mental Health, Meaningful Engagement with Persons of Lived
Experience at the System Level, 2019
improvingsystems.ca/img/PWLE-Fostering-Meaningful-Engagement.pdf

Canada, Federal Disability Reference Guide
canada.ca/en/employment-social-development/programs/disability/arc/
reference-guide.html
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Great - West Life Assurance Company, Workplace Strategies for Mental Health,
From Surviving to Thriving: Developing Personal and Academic Resilience, 2019
workplacestrategiesformentalhealth.com/pdf/From_Surviving_to_Thriving_EN.pdf

Health Canada, First Nations Mental Wellness Continuum Framework Summary Report, 2015
canada.ca/content/dam/hc-sc/migration/hc-sc/fniah-spnia/alt_formats/pdf/pubs/
promotion/mental/2014-sum-rpt-continuum/2014-sum-rpt-continuum-eng.pdf

Health Canada, Mental Health – Anxiety Disorders, July 2009
canada.ca/content/dam/hc-sc/migration/hc-sc/hl-vs/alt_formats/pacrb-dgapcr/pdf
/iyh-vsv/diseases-maladies/anxiety-anxieux-eng.pdf

Health Canada, Treating Depression
bodyandhealth.canada.com/channel/depression/treating-depression

Human Rights Legal Support Centre, Services for Indigenous Peoples
hrlsc.on.ca/en/services-indigenous-people

Ontario Human Rights Commission, Policy, Accessible Education for Students with Disabilities,
March 2018
ohrc.on.ca/sites/default/les/Policy%20on%20accessible%20education%20for%20
students%20with%20disabilities_FINAL_EN.pdf

Ontario Human Rights Commission, Policy Preventing Discrimination Based on Mental Health
Disabilities and Addictions, Approved by the OHRC: January 31, 2014, Official release: June 18, 2014
ohrc.on.ca/en/policy-preventing-discrimination-based-mental-health-disabilitiesand-addictions

Ontario Human Rights Commission, Roles and Responsibilities
ohrc.on.ca/en/book/export/html/2948

Ontario Public Service, Mental Health Framework
ontario.ca/page/ops-mental-health-framework

Mental Health Coordinating Council, Sample Policy, Psychological Health and Injury,
Psychological Injury Management Guide, 2012
pimg.mhcc.org.au/media/1533/sample-psychological-health-and-injury-policy.pdf

Ontario Human Rights Commission, Policy on Ableism and Discrimination Based on Disability,
Revised version approved by the OHRC: June 27, 2016, This document replaces the Policy and guidelines
on disability and the duty to accommodate (2001)
ohrc.on.ca/en/book/export/html/18436

Redekopp, Dave E. and Huston, Michael, Life Strengthening Mental Health Through Effective
Career Development, A Practitioners Guide, CERIC, 2020
ceric.ca/resource/strengthening-mental-health-through-effective-careerdevelopment-a-practitioners-guide/

Ontario, Post-Secondary Education Choice and Excellence Act, 2000, S. O. 2000, c36, Sched.
ontario.ca/laws/statute/00p36?search=courts+of+justice

Ontario, Ministry of Children and Youth Services, A Shared Responsibility,
Ontario's Policy Framework for Child and Youth Mental Health, November 2006

University of Toronto, Report of the Provostial Advisory Committee on Student Mental Health,
Oct 2014
mentalhealth.utoronto.ca/sites/default/les/Report%20on%20Student%20Mental%20
Health%202014.pdf

children.gov.on.ca/htdocs/English/documents/specialneeds/mentalhealth/framework.pdf

Ontario College of Teachers, Professional Advisory Supporting Students' Mental Health, Nov 8, 2018
oct.ca/-/media/pdfs/Mental%20Health%20Professional%20Advisory/2018%20
ProfessionalAdvisorySupportingstudentsmentalhealth_ENweb.pdf

Ontario Human Rights Commission, The Opportunity to Succeed, Achieving Barrier-Free
Education for Students with Disabilities, Consultation Report
ohrc.on.ca/sites/default/les/attachments/The_opportunity_to_succeed%3A_
Achieving_barrier-free_education_for_students_with_disabilities.pdf

Western University, Supporting the Health ofVictims of DomesticViolence and Child Abuse through
Community Programs, Infographic
kh-cdc.ca/en/resources/infographics/English_Infographic.pdf

World Health Organization, Mental Disorders, Key Facts
who.int/news-room/fact-sheets/detail/mental-disorders

World Health Organization, Mental Disorders
who.int/mental_health/management/en

World Health Organization, Mental Health Policies & Action Plans, Key Issues and Basic Denitions
Ontario Human Rights Commission, A Policy Primer, Guide to Developing Human Rights Policies
and Procedures, Approved by the Ontario Human Rights Commission: June 19, 1996
Revised by the OHRC: December 2013
ohrc.on.ca/en/book/export/html/11137
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who.int/mental_health/policy/services/1_MHPolicyPlan_Infosheet.pdf?ua=1

Workable.com, Employer Mental Health Policy Template
resources.workable.com/mental-health-policy-template

POST-SECONDARY STUDENTS AND MENTAL HEALTH POLICY GUIDE

19

